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Dear Sue,

I'm writing quickly to offer my organisation's views as a contribution to the Executive review of FairPlay in Scotland.

SCDI, the Scottish Council for Development and Industry, is a founding consortium partner of FairPlay and certainly recognises both the contribution FairPlay has already made in this important area of policy (and practice) and its potential to contribute even more in future - if provided with appropriate Executive and partner support.

From our perspective, and I believe the Scottish Executive share this view, it will become increasingly important to clarify and establish paths for women to become better represented and more active in Scotland's economic development. From employment to entrepreneurial activity and also participating fully in training and development, the increased economic activity of women will help to ameliorate Scotland's oncoming tightening demographic issues and continue to help drive diversity and flexibility into the Scottish labour force.

FairPlay has, with very limited resources, worked well to raise awareness of both strategic and very practical problems for women and for companies (and for other agencies which assist companies) in raising the level of women's economic activity rates. FairPlay and partners have wisely worked with a number of networks and directly with SME and larger companies to disseminate the issues and have shown an ability to catalyse others into positive action. Even the recent interest in Corporate Social Responsibility has been able to draw on FairPlay's existing body of work in Scotland. The latest Social Attitudes Survey suggests that sometimes gender issues are somewhat taken for granted, in relation to other forms of more widely reported discrimination on grounds of sexual orientation or race, but it would clearly be inaccurate to suggest that economic and workplace gender issues are a problem of the past. Instead, in economic terms, they are clearly becoming an important problem of the future.

There are many ways in which I am sure FairPlay can continue to work and contribute effectively on these issues in the future but one that springs to mind is that FairPlay might be asked to provide consultant advice and work with the curriculum / teaching of the new Premier Adviser business adviser courses which are now becoming the standard for Business Gateway Business Advisers throughout Scotland. That would seem to be a timely and efficient way of making advisers, and in turn businesses, more aware of possible solutions to gender issues in the workplace and help towards growing the economy through women's increased participation rates.

Having acted as SCDI's main representative on FairPlay, I have always been impressed by the organisations ability to continue to draw together many important actors in economic development and equality in Scotland. That continued catalytic activity is of considerable value to all the consortium partners - and to the Scottish economy.

SCDI are certainly happy to continue to support FairPlay as a working partner and I look forward to also seeing a positive outcome from the Executive's review. I would be happy to provide you with other information should you find that useful.

Yours sincerely,

Roland Diggens

Government Affairs Manager

