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WHITE PAPER ON ‘FAIRNESS FOR ALL: A NEW COMMISSION FOR EQUALITY AND HUMAN RIGHTS’
I am writing to set out the views of the Scottish Council for Development and Industry (SCDI) regarding the current White Paper on the proposal to establish a new UK-wide Commission for Equality and Human Rights.  Following the release of this document and the meeting hosted by Anne McGuire, Parliamentary Under-Secretary of State at the Scotland Office, on Monday 12 July, we are happy to record our views on how the new Commission can address the needs of, and engage with, business in Scotland.
SCDI is an independent economic development organisation that strengthens Scotland’s economy through the formulation and promotion of innovative public policies to encourage sustainable economic prosperity.  Its members are drawn from businesses, local authorities, trades union, educational institutions and the voluntary sector.

The White Paper asks on page 58 for “comments on the strategies for working with individuals, businesses and the public sector that are set out in this chapter [7]”.  SCDI welcomes the move to simplify the regulatory context in which businesses have to operate.  The question remains open as to whether legislation to consolidate the compliance requirements (currently spread over several Acts) would be of use here.  Any such consolidation should not ‘gold plate’ but simplify and make clearer the legislative requirements placed on business.
Many of SCDI’s members are SMEs.  The move to create a single body responsible for both the enforcement of legislative requirements and the promotion of best practice must not blur these two distinct roles.  The practical demands placed upon SMEs are often such that they have at times the capacity only to focus on issues of compliance.  This does not imply that SMEs are less committed than other companies or bodies to the equalities and human rights agendas; it is simply a reflection of their priorities and capacity.  What such businesses require, therefore, is clarity from a regulator and a clear separation between compliance requirements and best practice issues.  The ‘enforcer’ and ‘promoter’ roles of any unified Commission need to be kept clearly distinguished. 
In addition, SMEs are often less able than larger organisations to access information about changes to legislative requirements and best practice advice.  The move to a unified Commission may make such access easier.  Membership organisations such as SCDI are well-placed to aid government and NDPBs to help disseminate messages; we have a history of organising seminars of business and public interest.

SCDI welcomes Chapter 9 of the White Paper – The Scottish and Welsh Dimensions- and the proposals to have a Commissioner with special knowledge of Scotland on the board of the CEHR; to establish a Scottish committee of the CEHR ; to publish reports on the work of the CEHR in Scotland and to establish a CEHR office in Scotland.  We note that the move to a unified CEHR will be in addition to the move to create a Scottish Human Rights Commission.  We recognise the joint working that has been undertaken on this but would urge that, to minimise duplication and costs to the public purse, due consideration is given to co-location and sharing of resources wherever possible.

I am sending copies of this letter to Anne McGuire, Parliamentary Under-Secretary of State, and Margaret Curran, Minister for Communities, and to Yvonne Strachan, Head of the Scottish Executive Equality Unit.
Daniel Kleinberg
Policy Analyst 
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